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I. ABEST21 International General Information

1. ABEST21 International Office Report

April
. 03rd
- 10t
May
- 12t
- 19t

June
- 10t
- 11t
- 15t

: Meeting with FAST RETAILING CO., LTD.
: Meeting with JICA

: Holding the Accreditation Seminar II for 2026 (SCR)
: Holding the ABEST21 International Annual Conference 2026
: Holding the ABEST21 International Symposium

: Holding the Accreditation Seminar II for 2026 (QIS)
: Holding the Accreditation Seminar II for 2026 (PAA)
: Holding the Online Accreditation Seminar II for 2026 (KAIZEN)



http://www.abest21.org/
mailto:abest21international@abest21.org

2. Upcoming Events
1) ABEST21 International Accreditation Seminar 2026 in Indonesia

Date: Tuesday, 14 July 2026

Venue: Faculty of Economics and Business, Universitas Brawijaya, Malang, Indonesia

Theme: “The Role of ABEST21 International Accreditation in Advancing Globalization of Management
Education”

ABEST21 International will hold the ABEST21 International Accreditation Seminar 2026 in
Indonesia in collaboration with the Faculty of Economics and Business, Universitas Brawijaya, the
first institution in Indonesia to achieve ABEST21 International Accreditation.

The seminar aims to deepen understanding of ABEST21 International Accreditation and to discuss
how international accreditation can support the globalization and continuous improvement of
management education. The program will include sessions on the ABEST21 International
Accreditation System, the ABEST21 International Global Knowledge Network, globalizing research
and education, and collaboration with industry. It will also introduce a corporate case study on
human resource development at UNIQLO / FAST RETAILING Indonesia.

The seminar is open to ABEST21 International member schools and institutions interested in
ABEST21 International. Participation is free of charge, and advance registration is required.

Further information and registration are available on the ABEST21 International website:

ABEST?21 International Accreditation Semianr 2026 in Indonesia

2. ABEST21 International Accreditation Seminar 2026 in Malaysia

Date and Time: Thursday, 16 July 2026, 11:30-18:00

Venue: Graduate School of Business, Universiti Sains Malaysia, Penang, Malaysia

Theme: “The Role of ABEST21 International Accreditation in Advancing Globalization of Management
Education”

ABEST21 International will hold the ABEST21 International Accreditation Seminar 2026 in
Malaysia with the support of the Graduate School of Business, Universiti Sains Malaysia.
The seminar will examine how universities can enhance the quality and global relevance of
management education through ABEST21 International Accreditation. Guided by the ABEST21
International Accreditation Key Aspects—Globalizing Research and Education, Humanizing Research
and Education, and Collaborating with Industry—the program will focus on continuous quality
improvement, academic innovation, and KAIZEN. The program will include sessions on the ABEST21
International Accreditation System and Process, core features of accreditation, and quality
improvement through KAIZEN. The seminar is open to ABEST21 International member schools and
institutions interested in ABEST21 International. Participation is free of charge, and advance
registration is required.
Further information and registration are available on the ABEST21 International website.
ABEST?21 International Accreditation Seminar 2026 in Malaysia — ABEST21



https://www.abest21.org/keypage/seminar2026_indonesia/
https://www.abest21.org/keypage/seminar2026_malaysia/

3. Holding the ABEST21 International Annual Meeting 2026

On May 19, 2026, ABEST21 International Annual Meeting 2026 was held at Kyoto International
Conference Center, Kyoto, Japan. Representatives from around 20 ABEST21 International Schools
Members from five countries attended this conference. The conference started with a report from
ABEST21 International President. This was followed by the Granting Accreditation Certificates for
March 2026 accredited schools and Granting KAIZEN Award for March of 2026.

\
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ABEST21 International President’s Report
ABEST21 International President and CEO Professor Emeritus Dr. Fumio ITOH conducts President’s
reports including ABEST21 International Business Accomplishment FY2025.

Granting the Accreditation Certificates March 2026

The ABEST21 International President and Professor Emeritus Dr. Fumio ITOH formally presented
the ABEST21 International Accreditation Certificates to the accredited schools which had received
the 2026 ABEST21 accreditation. In addition, the Crystal Toque for Good Practice Awards was
presented to some of them for their outstanding initiatives in management education.
Representatives from the accredited schools attended the ceremony and delivered remarks,
expressing their appreciation and reaffirming their commitment to continuous quality improvement.



Granting the Accreditation Certificate March 2026
Following schools received the Accreditation in March, 2026.
Professional Graduate School of Business in Japan (PGSBJ)
- Department of Business Administration, Graduate School of Management, Kyoto University,
Kyoto, Japan
ABESTZ21 Academic Unit-based Accrediitation System (AAAS)
- School of Business, IPB University, Bogor, Indonesia

ABESTZ21 Program-based Accreditation System (APAS)

- Master of Management Program, Faculty of Economics and Business
Universitas Jenderal Soedirman, Purwokerto, Indonesia

- Master of Management Program, PPM School of Management, Jakarta, Indonesia

- Master of Management Program, School of Economics and Business, Universitas Telkom,
Bandung, Indonesia

- Master of Business Administration Program, Faculty of Accountancy and Management,
Universiti Tunku Abdul Rahman, Selangor, Malaysia

- Master of Business Administration (Corporate Governance) Program
Faculty of Accountancy and Management, Universiti Tunku Abdul Rahman, Selangor,
Malaysia

- Master of Business Administration (Corporate Management) Program,
Teh Hong Piow Faculty of Business and Finance, Universiti Tunku Abdul Rahman, Kampar,
Malaysia

- Bachelor of Islamic Finance with Honours Program, Labuan Faculty of International Finance,
Universiti Malaysia Sabah, Labuan, Malaysia

- Master of Business Administration Program, Malaysian Graduate School of Entrepreneurship
and Business, Universiti Malaysia, Kelantan, Kelantan, Malaysia

- Doctor of Business Administration Program, Malaysian Graduate School of Entrepreneurship
and Business, Universiti Malaysia, Kelantan, Kelantan, Malaysia

<ABEST21 International Good Practice Awards-granting>
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Labuan-Universiti Malaysia Sabah IPB Unlver5|ty Universitas Telkom

<ABEST21 International Good Practice Awards-granting>
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Kyoto University - Un|ver5|tas TeIkom ( 'IPB University

Granting the KAIZEN Award March 2026

ABEST21 International KAIZEN Awards were granted to the March 2026 Recipients by ABEST21
International Vice President Dean Professor Oleg Vikhanskiy, Lomonosov Moscow State University
Business School, Moscow State University, Russia. Representatives from the accredited schools
attended the ceremony and delivered remarks, expressing their appreciation and reaffirming their
commitment to global quality assurance in education and collaborative innovation.
Following school received the KAIZEN Award March 2026

- Master of Management Program, Faculty of Economics and Business
Universitas Indonesia, Jakarta, Indonesia

- Master of Business Administration (Global) Program, SP Jain School of Global Management,
Singapore Campus, Singapore



<ABEST21 International KAIZEN Awards March 2026 — Granting Ceremony>

Congratulatory Speeches

ABEST21 International Vice President and Representative from ABEST21 International Global
Knowledge Network Members delivered Congratulatory message for accredited schools and KAIZEN
Awards recipients.

-~ -

Dean Professor Dr. Oleg

Mat Nor Vikhanskiy Jarernsiripornkul
Arshad Ayub Graduate Lumonosov Moscow State Kohn Kaen University
Business School, Universiti University

Teknologi MARA

Refreshment
At the end of the meeting, participants had a time for communicating at refreshment session.
Banquet Hall Sakura Kyoto International Conference Center, Kyoto, Japan



II. “"Assessing Today for Tomorrow”

1. Holding the ABEST21 International Accreditation Seminar for 2026

The Accreditation Seminar II sessions for 2026 were conducted online. These seminars were
designed to assist applicant schools and faculties in their report preparation. The primary focus of
these seminars was to clarify the objectives of each stage (PAA, QIS, SCR, KZR) within the ABEST21
International Accreditation process. Additionally, participants could gain a deeper understanding of
the critical elements required for preparing each report.

1) The Online Accreditation Seminar for SCR 2026 (May 12th)

On Tuesday, May 12%, the Online ‘
Accreditation Seminar for SCR was held. It s
opened with the message from Professor
Emeritus Dr. Fumio ITOH, President of
ABEST21 International, introducing the
ABEST21  Accreditation Process. Then,
Professor Ming-Yu Cheng, Ph.D., Universiti
Tunku Abdul Rahman, Malaysia, provided the
details of introductory briefing of the PRV 2026 for SCR, including matters to be noted when
preparing to-be-qualified report. Lastly, the process and the schedule of Peer Review Visit 2026 was
informed by ABEST21 International office. The guidance of "ABEST21 Post” to be used for report
submission was also given to share the tips for use of the Post.

2) The Online Accreditation Seminar for QIS 2026 (June 10t")
The Accreditation Seminar II for QIS was held online I
on June 10. Following overall explanation about
ABEST21 International Accreditation by Professor
Emeritus Dr. Fumio ITOH, President of ABEST21
International, the ABEST21 Accreditation Office
provided an explanation of key points to be noted for
the KAIZEN Report submission and introduced new
functions of the ABEST21 International exclusive
website, “Schools Pursuing ABEST21 International i
Accreditation Only.” After an active Q&A session, the s

seminar concluded successfully.




3) The Online Accreditation Seminar for PAA 2026 (June 11%)
The Accreditation Seminar for PAA was
held online on June 11, the day after the QIS
seminar. Following an overview of the ABEST21
International Accreditation System delivered by
President Professor Emeritus Dr. Fumio ITOH,
the ABEST21 Accreditation Office provided
examples of key points to be noted for a
successful Desk Review and Online Interviews.
The Office also outlined the items to be checked [EEass"
prior to report submission, the procedure for
submitting the report via ABESTZ21 Post, and the schedule, including the Online Interview

4) The Online Accreditation Seminar for KZR 2026 (June 15“‘)

On Monday, May 15", the Online
Accreditation Seminar for KAIZEN Report g
was held. President, Professor Emeritus Dr.
Fumio ITOH, opened the seminar by
introducing the ABEST21 Accreditation
Process. Then, Associate Professor Dodie
Tricahyono, Ph.D., School of Economics
and Business, Universitas Telkom, . ‘
Indonesia, joined as a speaker to present the introductory explanation of Quality Improvement after
Accreditation (KAIZEN Report), matters to be noted before submitting the KAIZEN Report and Online
Interview. ABEST21 Accreditation office presented points to be checked before submitting the report,
the procedure of submitting the report using "ABEST21 Post” and the schedule including Online
Interview.




II1I. ABEST21 Global Knowledge Network

1. Holding ABEST21 International Symposium

N

ABEST 21

International
ABEST21 International Symposium

"Nurturing Human Resources and
Developing Competitive Education Programs
in the Global South”

Tuesday, 19 May, 2026

Kyoto International Conference Center
Kyoto, Japan

Organized by
ABEST21 International

Supported by

Ministry of Education, Culture, Sports, &,

Science and Technology — Japan @ MEXT =2
p—

Japan International Cooperation Agency inc A )




ABEST21 International convened the international symposium “Nurturing Human Resources and
Developing Competitive Education Programs in the Global South” on May 19, 2026, at the Kyoto
International Conference Center, in cooperation with MEXT and JICA. Building on the discussions
initiated at the 2025 symposium, the 2026 program further examined frameworks for effective
international collaboration in sustainable management, human capital development, and
higher-education advancement in the Global South. The symposium addressed the theme from both
business and academic perspectives, highlighting the shared responsibility of industry and
universities in strengthening human-resource development. Discussions focused on strategic
approaches for cultivating globally competitive talent and enhancing education systems capable of
supporting national and regional development priorities across the Global South.

Theme
Nurturing Human Resources and Developing Competitive Education Programs in the
Global South

Organizer
ABEST?21 International

Supported Organizers
- Ministry of Education, Culture, Sports, Science and Technology — Japan (MEXT)
- Japan International Cooperation Agency (JICA)

Date
Tuesday, 19 May, 2026

Venue
Room D, Kyoto International Conference Center
422, Iwakura Osagicho, Sakyo-ku, Kyoto, Japan, 606-0001

Participating institutions (17 institutions)
- ABEST21 International, Tokyo
FAST RETAILING CO., LTD.
(Indonesia)
Universitas Indonesia, Jakarta
IPB University, Bogor
Universitas Telkom, Bandung
PPM School of Management, Jakarta
(Japan)
Hitotsubashi University, Tokyo
Kyoto University, Kyoto
SBI Graduate School, Tokyo
Waseda University, Tokyo
(Malaysia)
University Malaysia Kelantan, Kelantan
Univesiti Malaysia Pahang Al-Sultan Abdullah, Kuantan
Universiti Malaysia Sabah, Labuan
Universiti Pendidikan Sultan Idris, Perak
Universiti Teknologi MARA, Selangor
(Russia)
Lomonosov Moscow State University, Moscow
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(Thailand)
Khon Kaen University, Kohn Kaen
8) Program
Opening Remark
Professor Emeritus Dr. Fumio ITOH, President and CEO, ABEST21 International
Aoyama Gakuin University, Japan

Session I: Keynote Speech
“Developing Next Generation Global Business Leader”
Mr. Lee Yaw Ann
Manager, Global Human Resources & Co-PMO of Global UMC Project
FAST RETAILING CO., LTD., Japan

Session II: Special Speech
“Transforming Management Education in the Global South: Developing
Transformative Talent”
Professor Tomoki SEKIGUCHI, Ph.D.
Vice Dean, Graduate School of Management, Kyoto University, Japan

Session III: Panel Discussions

Panelists:
Associate Professor Dr. Wendra, SE., M.HRM
Dean, PPM School of Management, Indonesia

Senior Lecturer Zenal Asikin, Ph.D.
Vice Dean, School of Business, IPB University, Indonesia

Mr. Lee Yaw Ann
Manager, Global Human Resources & Co-PMO of Global UMC Project
FAST RETAILING CO., LTD., Japan

Senior Lecturer Ricky Chia Chee Jiun, Ph.D.
Deputy Dean, Labuan Faculty of International Finance, Universiti Malaysia Sabah,
Malysia
Coordinator:
Professor Jusuke IKEGAMI, DBA
Dean, Graduate School of Business and Finance, Waseda University, Japan

Closing Remark
Specially Appointed Associate Professor Catherine Wallace
School of International Corporate Strategy, Hitotsubashi University, Japan

Refreshment at the Banquet Hall Sakura

1) Symposium outline

The international symposium “Nurturing Human Resources and Developing Competitive Education
Programs in the Global South” was held on May 19, 2026, at the Kyoto International Conference
Center in Kyoto, Japan, organized by ABEST21 International with the support of the Ministry of
Education, Culture, Sports, Science and Technology (MEXT) and the Japan International Cooperation

Agency (JICA).
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The program comprised two invited speeches followed by a panel discussion. The Keynote address
was delivered by Mr. Lee Yaw Ann, Manager of Global Human Resources and Co-PMO of the Global
UMC Project at Fast Retailing Co., Ltd., Japan, and coordinated by Professor Tomoki Sekiguchi, Vice
Dean of the Graduate School of Management, Kyoto University. Mr. Lee Yaw Ann outlined Fast
Retailing’s evolution into a global apparel leader and explained how its management philosophies—
Zenin Keiei and Koten Keiei—together with structured talent-development programs and extensive
international university partnerships, support the cultivation of globally competent business leaders.
The second speech "“Special Speech”, presented by Professor SEKIGUCHI, examined the
transformation of management education in the Global South and argued for a shift toward a
post-capitalist, steady-state development paradigm grounded in indigenous ethical frameworks and
interdisciplinary, field-based learning.

The subsequent panel discussion, moderated by Dean Professor Jusuke Ikegami, Graduate
School of Business and Finance at Waseda University, brought together a diverse group of academic
and industry leaders, including Dean Associate Professor Dr. Wendra, PPM School of Management,
Indonesia; Vice Dean Senior Lecturer Zenal Asikin, School of Business, IPB University, Indonesia; Mr.
Lee Yaw Ann of Fast Retailing; Dr. Tomoaki Kuroyanagi, Director of the CEO Office and Information
Security Office at Fast Retailing; and Deputy Dean Senior Lecturer Dr. Ricky Chia Chee Jiun, Labuan
Faculty of International Finance, Universiti Malaysia Sabah, Malaysia. The panel explored discussion
how should management education transform in order to develop the next generation of
transformative leader in the Global South.

The symposium concluded with closing remarks by Specially Appointed Associate Professor
Catherine Wallace of the School of International Corporate Strategy, Hitotsubashi University, who
emphasized the importance of sustained international cooperation in advancing human-resource
development and higher-education innovation.

2) Session Summaries

Session-1I: Keynote Speech

“Developing Next Generation Global Business Leader”

Mr. Lee Yaw Ann, Manager, Global Human Resources & Co-PMO of Global UMC Project
FAST RETAILING CO., LTD., Japan

Mr. Lee Yaw Ann provided a clear overview of Fast Retailing
(FR)—the parent company of UNIQLO, GU, and other global
brands—highlighting its current scale, strategic direction, and
leadership development philosophy. FR now operates more
than 3,500 stores across 26 markets, generating ¥3.4 trillion
in revenue, with UNIQLO International accounting for over
half of total sales. The company aims to reach ¥10 trillion in
revenue and position itself as the world’s leading apparel e
retailer. :’

FR’s corporate philosophy, “Changing Clothes, Changing J -

Conventional Wisdom, Change the World,” is grounded in

Zenin Keiei (every employee act as a manager) and Koten -

Keiei (store-level business autonomy). Store managers are treated as full business leaders
responsible for profit, management, merchandising, talent development, and community

12



engagement. This emphasis on frontline operational excellence forms the foundation of FR’s
approach to cultivating globally capable leaders.

To put this philosophy into practice, FR has built a multi-layered talent pipeline. Key initiatives
include the UNIQLO Management Candidate (UMC) Program for new graduates, the Global
Management Program (GMP) for high-potential students worldwide, the GMP Faculty Program for
academic partners, and the Global Internship Program (GIP), which integrates both local and
international experiential learning. These programs are supported by extensive unlver5|ty
partnerships across Asia, North America, and Australia.

He also described FR's structured three-year education
framework, which guides employees from foundational store
operations to independent store management and ultimately to |4
preparation for global assignments. This systematic approach
reflects FR's belief that sustainable global expansion depends on
leaders who combine operational mastery, cross-cultural
competence, and strategic insight. He concluded by emphasizing a
consistent message: global business growth is inseparable from the
development of globally competent leaders, and FR’s programs
offer a model for building such a leadership pipeline.

Session-II: Special Speech

“Transforming Management Education in the Global South: Developing Transformative
Talent”

Professor Tomoki SEKIGUCHI, Ph.D., Vice Dean, Graduate School of Management,

Kyoto University, Japan

Vice Dean Professor Tomoki SEKIGUCHI, Ph.D. argued that
management education in the Global South needed to redefine its
intellectual foundations and strategic purpose. He maintained that
the region should move “from being mere recipient of Western
managerial models” to becoming an active architect of a
post-capitalist, steady-state society. Drawing on Professor Yoshinori
HIROI's notion of “the beginning of post-capitalism,” he contended
that the long-standing paradigm of infinite economic growth had
reached ecological and social limits, necessitating a shift toward
well-being, stakeholder orientation, and human transformation. -

He emphasized that the Global South possessed unique epistemic advantages derlved from its
position on the “front lines” of climate and social challenges. Institutional voids, often framed as
weaknesses, were presented as opportunities for experimentation, enabling institutional
leapfrogging, innovation under constraint, and flexible collaboration through informal networks.
Examples such as mobile banking illustrated how the absence of legacy systems had facilitated
alternative developmental pathways.

He further highlighted indigenous philosophies—Ubuntu, the Buddhist Middle Way, and traditions of
environmental stewardship—as essential ethical resources for constructing a management paradigm
grounded in stewardship rather than exploitation. These traditions were described as practical guides
for building sustainable enterprises capable of balancing economic, social, and ecological priorities.

13



He also noted a broader shift within management scholarship from firm-level competitive
advantage to research addressing Grand Challenges such as poverty, inequality, and climate change.
Initiatives like Responsible Research in Business and Management (RRBM) were cited as emblematic
of this intellectual reorientation.

Finally, he argued that business schools in the Global South must
evolve into “transformation hubs” that generate locally grounded
knowledge, cultivate transformative talent, and convene
cross-sectoral stakeholders. He identified two categories of leaders as
essential: institutional entrepreneurs capable of systems thinking and
boundary-spanning collaboration, and frontline implementers skilled
in embedding sustainability in operational practice. He concluded that
the Global South had become “the place where the future was being
made,” with the potential to design a development model centered on
human and ecological well-being.

Session III: Panel Discussion »

ABEST?21 International Annual Conference 2026

3,;»‘1:!..»3.

!! "t - :

Panelists:

Mr. Lee Yaw Ann

Manager, Global Human Resources & Co-PMO of Global UMC Project
FAST RETAILING CO., LTD., Japan

Tomoaki KUROYANAGI, Ph.D.
Director CEO Office, Information Security Office
FAST RETAILING CO., LTD., Japan

Associate Professor Dr. Wendra, SE., M.HRM
Dean, PPM School of Management, Indonesia

Senior Lecturer Zenal Asikin, Ph.D.
Vice Dean, School of Business, IPB University, Indonesia

Senior Lecturer Ricky Chia Chee Jiun, Ph.D.
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Deputy Dean, Labuan Faculty of International Finance, Universiti Malaysia
Sabah, Malysia

Coordinator:
Professor Jusuke IKEGAMI, DBA
Dean, Graduate School of Business and Finance, Waseda University, Japan

Firstly, Dean Professor Juske Ikegami, DBA, of the Graduate School of Business and Finance,
Waseda University, Japan, who served as the coordinator of the panel discussion, introduced the
panel theme, “Transforming Management Education in the Global South: Developing Transformative
Talent.” He highlighted the central questions guiding the session, particularly how management
education should be restructured to cultivate the next generation of transformative leaders in the
Global South. Following his introduction, representatives from several participating institutions
shared their perspectives, presenting diverse approaches and insights related to the broader
symposium theme, “Nurturing Human Resources and Developing Competitive Education Programs
in the Global South.”

School Presentation-1
“Nurturing Human Resources and Developing Competitive Education Programs in the Global South”
Associate Professor Dr. Wendra, Dean, PPM School of Management, Indonesia

Dean Associate Professor Dr. Wendra underscored the growing global
importance of the Global South, which comprises 133 countries, accounts
for roughly 62% of the world’s population, and is projected to contribute
about 20% of global GDP by 2030. Despite this rise, major disparities
persist, particularly in higher education enrolment and access to
international mobility. Indonesia was highlighted as facing severe labor—
education mismatches, with 72.3 million workers in unsuitable roles and
over one million unemployed university graduates. Although tertiary
enrolment reached 45%, quality and relevance gaps continued to hinder employability. PPM School
of Management was presented as Indonesia’s pioneering management institution, established in
1967 and accredited three times by ABEST21 International. Its initiatives included curriculum
internationalization, global partnerships, active faculty engagement, modern learning infrastructure,
and strong industry collaboration. Through these strategies, PPM positioned itself as a proactive
institution responding to the challenges and opportunities of the Global South, aiming to cultivate
transformative leaders and deliver competitive, globally relevant management education.

15



School Presentation-2

“Rethinking Management Education for the Global South”
Senior Lecturer Zenal Asikin, Ph.D.

Vice Dean, School of Business, IPB University, Indonesia

Vice Dean Senior Lecturer Zenal Asikin, Ph.D. argued that management
education in the Global South needed to shift from adopting imported
models toward developing contextually grounded and socially
transformative approaches. He emphasized that emerging economies
faced intertwined challenges—inequality, sustainability tensions,
capability gaps, agribusiness transformation, and digital disruption—
which required educational frameworks responsive to both market
dynamics and broader developmental realities (“Management
education in emerging economies must respond not only to markets
but also to societal and developmental realities.”). He explained that SB-IPB's educational model
integrated universal analytical frameworks with contextually grounded, practice-engaged learning.
Drawing on traditions from Chicago, Berkeley, and the IMPM, the model emphasized integrative
scholarship, dynamic capability development, responsible business education, and
industry-connected learning, positioning the university as a techno-socio-entrepreneurial institution
addressing real developmental challenges.

He further stressed that international collaboration needed to evolve from one-way knowledge
transfer to co-creation through joint research, mobility programs, collaborative curricula, and
experiential cross-border learning (“International collaboration should move beyond knowledge
transfer toward co-creation of contextually relevant management education.”). In conclusion, he
asserted that the future of management education in the Global South lay in contextual
transformation rather than replication, underscoring the centrality of context, sustainability, and
responsible leadership in achieving societal transformation.

School Presentation-3
“Nurturing Future — Ready Human Capital in the Global South”

Senior Lecturer Ricky Chia Chee Jiun, Ph.D.
Deputy Dean, Labuan Faculty of International Finance, Universiti Malaysia Sabah,
Malysia

The Universiti Malaysia Sabah presentation outlined how the Labuan
Faculty of International Finance was reshaping human capital
development in the Global South by operating at the intersection of
structural constraints and rapid technological acceleration. Confronting
resource limitations, digital divides, and rising employability pressures,
the faculty had transitioned from a traditional academic silo into a
strategic partner for national and sustainable development. Its model
integrated industry-relevant, future-oriented curricula with strong
academia-industry collaboration, internationalization through ABEST21
quality assurance, and a curriculum architecture that combined advanced competencies in F|nTech
Al, and digital finance with values-based grounding in ESG, ethics, and responsible decision-making.
Through immersive industry engagement and global benchmarking, the faculty aimed to produce
graduates who were academically competent, technologically adaptive, and socially responsible—
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reflecting the document’s assertion that “education in the Global South succeeded only when these
three orbits locked together.” The presentation concluded that nurturing future-ready human capital
required resilience, interdisciplinarity, ethical anchoring, and collaborative innovation to meet
national and global development needs.

The panel discussion underscored that transforming management education in the Global South
is both an urgent necessity and a strategic opportunity. As the region confronts rapid technological
change, sustainability imperatives, and shifting geopolitical dynamics, business schools must move
beyond their traditional role as transmitters of established knowledge and instead position
themselves as architects of transformative talent. Participants emphasized that such talent must be
simultaneously grounded in local contexts and globally competent—capable of navigating uncertainty,
leveraging AI, and contributing to sustainable and inclusive development. The discussion further
highlighted that partnerships are essential for building future-ready management education systems.
Collaboration across universities, industries, governments, and international academic networks
enables institutions to integrate global standards with local relevance and to co-create innovative,
practice-oriented learning ecosystems. Ultimately, the future of management education in the Global
South will depend on the region’s ability to design educational models that reflect its own aspirations,
challenges, and cultural foundations—models not imported from elsewhere, but born in Asia and
capable of shaping the next generation of transformative leaders.

Closing Remark

Specially Appointed Associate Professor Catherine Wallace of the School of International Corporate
Strategy, Hitotsubashi University, delivered the closing remarks. She highlighted the growing
expectations and long-term value institutions can gain through international accreditation,
emphasizing its role not only in quality assurance but also in driving continuous improvement, global
benchmarking, and deeper international engagement.
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2. New Deans

Professor Dr. Tadashi YAMADA
Graduate School of Management
Kyoto University, Kyoto, Japan

Tadashi Yamada, Professor of Engineering, was appointed Dean of the
Graduate School of Management, Kyoto University (Kyoto GSM), effective
April 2026. Prof. Yamada studied engineering at Kyoto University
and earned his PhD in 1999. He has been highly active in research and
education both nationally and internationally. Within the university, he
serves as Chair of the Department of Urban Management and leads the
Executive Education Program for the Asian Business Leader Project. His
global academic contributions include serving on the Editorial Advisory
Board for Transportation Research Part E: Logistics and Transportation
Review (Elsevier). In the public sector, he is a key member of the Council
for Transport Policy (Ministry of Land, Infrastructure, Transport and Tourism; MLIT) and chairs the
Committee on Smart Logistics at the Japan Society of Civil Engineers. Professor Yamada also bridges
the gap between academia and industry as the Director of endowed chairs for Société Générale
Securities and the Brain Healthcare Business Ecosystem. Specializing in logistics, optimization, and
management of technology, he remains dedicated to fostering innovation through both high-level
policy advising and practical social contributions.

Kyoto GSM cultivates highly skilled professionals through a unique integration of cutting-edge
research and specialized practice. Guided by the pillars of Industry-Academia Collaboration,
Interdisciplinarity, and Internationalization, Kyoto GSM offers MBA programs in Japanese and English,
as well as a PhD program. Our faculty, spanning fields from engineering to economics, works
alongside practitioners to drive innovation. This commitment is realized through extensive
initiatives—including the Center for Research in Business Administration, endowed chairs, endowed
lectures, collaborative research chairs, visiting lectures, and executive education programs—all
aimed at developing preeminent leaders who contribute to the harmonious development of global
society.

Dean, Assistant Professor Dr. Woradech Na Krom
Faculty of Business, Economics and Communications (BEC) at Naresuan
University

Assistant Professor Dr. Woradech Na Krom is an accomplished academic leader recently appointed
as the new Dean of the Faculty of Business, Economics and Communications (BEC) at Naresuan
University. As a tenure-track academic leader, his core expertise and research interests encompass
Information Systems Management, Electronic Commerce, Electronic Business, Marketing, Digital
Marketing Management, Digital Economy, Digital Business, Digital Commerce, Digital Transformation,
and Innovations. Prior to his appointment as Dean, Dr. Woradech Na Krom accumulated extensive
administrative experience at Naresuan University, notably serving as Assistant to the President for
special projects, research, networking, and academic services. His previous roles also include
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Associate Dean for Academic Services and Networking, with
responsibilities in IT and information systems management.
Furthermore, his leadership extended to regional and enterprise Q
development as Director of the Center of Excellence for SMEs and | i |
Deputy Director of the College of ASEAN Community Studies, where he
managed research and administrative systems. With a comprehensive
background in digital business strategy and institutional administration,
his wealth of experience will lead the faculty toward future growth.

As Dean of the Faculty of Business, Economics and Communications,

Naresuan University, Dr. Woradech Na Krom believes that higher
education must go beyond knowledge transfer and become a
transformative platform where students develop competencies, ethics,
creativity, and the confidence to succeed in a rapidly changing world.
Under his leadership, the faculty’s educational direction focuses on learner success through real-
world learning, business simulation, technology, innovation, and future-ready skills. The faculty aims
to connect classroom learning with practical experience, enabling students to learn from real
challenges, develop entrepreneurial mindsets, and grow from micro-level initiatives to broader social
and regional impact.
The Faculty of Business, Economics and Communications (BEC), Naresuan University, is highly
honored to join the ABEST21 network. The faculty looks forward to learning from and contributing
to this prominent community through shared knowledge, innovation, and strategic collaboration.
Committed to improving the quality of management education, BEC aims to leverage this partnership
to advance global academic standards. The faculty is truly grateful to ABEST21 for the warm welcome
and the invaluable opportunity to be part of an exceptional network dedicated to excellence and
continual progress.
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